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CLOSING DATE: THURSDAY 10  SEPTEMBER 2026 AT 12 NOON TH

Thankyou for your interest in Health for All and the post of Stronger
Communities Project -  Community Centre Development Manager (Ref:312)

Health for All is a charity created to meet the needs of people in Leeds &
Bradford and continues to respond to the changing needs of individuals and
communities in Leeds and beyond. We provide a wide range of health-related

activities for people unable to access mainstream services. Our services
improve the quality of life for all generations.

Our mission is to enable the poorest and most vulnerable communities to
overcome the challenges of health and social inequality. Our grassroots

approach invests in safe, welcoming community spaces, tailored services
built around communities in need, instilling confidence and equipping people

with the skills to live happy, healthy lives.

Health for All’s vision is health and wellbeing for all, a society free from
inequality, poverty and isolation. We have supported individuals and families

for over 34 years, with the clear aim of actively redressing health
inequalities, tackling its root causes. 

Health for all works with people of all ages, from birth to later years. We
support individuals, families and children to overcome challenges, develop

their skills and grow in both confidence and health through a range of
projects including : giving a child the best start in life; delivering energetic
enjoyable activities for children; channeling young people’s idealism and

energy into positive action; improving mental health through building quality
relationships; providing access to volunteering; caring and connecting in

times of crisis and enabling older people to retain independence and thrive.

The successful applicant for this post will lead on supporting communities to
secure, develop and sustain their local community centres. The role will build

trusted relationships with emerging and established community groups,
providing hands-on guidance, coordination and expertise to help them
navigate governance, planning, funding, stakeholder engagement and

practical challenges. 

We hope this pack gives you an insight into Health for All and the role. Good
luck with your application and we look forward to receiving it. 

To apply for this vacancy please ensure you download the application form
and ensure your application is submitted to recruitment@healthforall.org.uk

before the closing date. 

mailto:recruitment@healthforall.org.uk


 For 34 years, Health for All has strived to achieve our vision of a society free
from inequality, poverty and isolation. Our energy and resources are directed to

where they are most needed, establishing small health related groups and
running warm, welcoming centres in the hearts of disadvantaged communities

where people reap the most benefit. 

We believe that each person is unique, of immense value, with the right to live a
happy, fulfilled life. We feel privileged to place our skills, passion and expertise
at the service of local people and communities, helping each individual discover

their strength, skills, resilience, talents and achieve their aspirations. 

We look forward to developing and enhancing our services in the years ahead
and hope you wish to join us on this journey. 

Pat McGeever - Chief Executive Officer 



ABOUT US 

In 1991 South Leeds Health for All was set up with current CEO Pat McGeever
appointed as a worker to engage and learn from the many diverse communities in
the local area about the issues affecting their lives and, as a result, their health.
This mission led to the identification of issues and subsequent research into
homelessness, a lack of support for low-income families, pre-school children,
isolation of older people and bullying of young people. In 1996, Health for All
became a charity and grew from our starting base in a small attic office in
Beeston into our current headquarters in Tenants Hall and seven additional local
community centres.
Year after year, our ability to deliver more support to diverse groups has grown
and now, we’re proud to have facilitated the launch and success of over 70
thriving local self-help and community groups stretching across South Leeds, into
areas of West, East and North Leeds, and Bradford.
We have supported families for over 30 years, in the belief that everyone
deserves the best start in life and we are privileged to have worked with people
with learning disabilities, our role being to help them discover and develop their
innate skills and talents. 

To find out more about Health for All and the work we do please visit our website:
www.healthforall.org.uk 



Our work now spans Leeds and Bradford and responds to meet the changing
needs of individuals and communities. Our main areas of work include: 

Children, Families and Young People 
Learning Disabilities 
Improving Health 
Community Centres 
Transport 
Employment and Enterprise 

Our recent strategic priorities have focused on: 
Investment into community centres 
Upgrading our community transport vehicles 
Funding in Bradford for Breastfeeding and Perinatal support
Establishing further youth groups 
Weekly Health Hub for the Enhance service in Beeston Village 
New Work and Health trailblazer working with groups. 

OUR WORK



 STRONGER COMMUNITIES PROJECT - COMMUNITY CENTRE
DEVELOPMENT MANAGER (REF:312)

JOB ADVERT JOB ADVERT 

Are you passionate about supporting communities to develop sustainable, thriving local spaces?

Do you have the skills to help community organisations running their local community centre to
strengthen their governance, demonstrate impact, secure funding, and plan for the future?

If so, we have an exciting opportunity for you.

Health for All is seeking a Community Centres Development Manager to support communities across Leeds to
secure, develop and sustain their local community centre.

 This is a new, rewarding community-focused role working alongside both established centres and emerging
groups to build capacity, resilience and long-term sustainability.

As a member of a new team comprising the Strategic Lead (HFA CEO) and Impact and Monitoring officer, you
will play a key role in equipping local communities with the skills, confidence and capacity to ensure their local

community centre is thriving, accessible, sustainable and responsive to the needs of local people.
You will be a valued member of the HFA Management Team, playing a key role in establishing a new
Community Centres Network across Leeds, enabling the sharing of learning, tools and good practice
This is an opportunity to make a real difference to the future of community centres across Leeds.

 You will help the Project demonstrate the vital role that community centres play in improving health and
wellbeing, reducing social isolation, addressing poverty and strengthening local communities. You will
contribute to local and national discussions demonstrating the value and impact of community centres.

We are looking for someone who has experience of working with community groups, voluntary organisations
or similar with the ability to build strong relationships and engage diverse communities; experience of running,

managing or developing local community facilities; a good understanding of community development,
governance and funding and the ability to manage a varied workload in a practical and organised way with a

commitment to community-led change and creating positive social impact. You will be an empathetic and
approachable individual who can build trust, listen to community needs, and work collaboratively to achieve

shared goals.

Hours: 35 per week
Working Arrangements: Flexible and partly office-based with occasional evenings and weekends

Job Share: Opportunity for job share available 
Contract Type: Three years

Base: South Leeds (Tenants Hall Enterprise Centre) with regular travel to other community centres and
locations across Leeds 

Salary: £34,000 per annum 
 Closing Date for applications: Thursday 10th September 2026 at 12 noon 

Interview Dates: Week commencing 14th September 2026

We are committed to safeguarding children, young people and vulnerable adults and the successful applicant
will be subject to a DBS check.

To apply, please visit our website www.healthforall.org.uk and download the application pack, if you would
like to know more about this role please contact the HR department 01132706903.

http://www.healthforall.org.uk/


Main purpose of the Post:

The Community Centres Development Manager will play a key role in strengthening the
sustainability, effectiveness and impact of Health for All community centres, in addition to
supporting other organisations and local community groups managing their local community
space.

Main Responsibilities:

To support local communities across Leeds and the wider area to help them secure,
develop and sustain their local community centre/space. 

To work alongside both established centres and emerging community groups and
organisations, providing practical support, advice and access to training to strengthen
their ability to manage their local centre. 

To support centres and community groups to develop realistic and sustainable plans for
the future, including where appropriate the transfer or acquisition of a community asset.

SALARY: £34,000 per annum

HOURS: 35 per week

WORKING
ARRANGEMENTS:

Flexible and partly office-based, with occasional
evening and weekend work.

JOB SHARE: Oppertunity for job share

OFFICE BASE:
Tenants Hall Enterprise Centre, with regular travel
to other coommunity centres and locations across
Leeds. 

ACCOUNTABLE TO: Health for All Trustees

LINE MANAGED BY: CEO 

LINE MANAGES: Monitoring & Impact Administrator

JOB DESCRIPTION JOB DESCRIPTION 
STRONGER COMMUNITIES PROJECT - COMMUNITY CENTRE DEVELOPMENT

MANAGER (REF:312)



JOB DESCRIPTION CONTINUED JOB DESCRIPTION CONTINUED 

To build relationships and networks between community centres, local
communities, Leeds City Council, funders and other partners, encouraging peer
learning and joint action.

To provide practical advice, guidance, resources on areas including governance,
business planning, developing sustainable income models, and helping centres
respond effectively to local needs.

To work with the Project’s Strategic Lead (HFA CEO) to champion the case for
increased recognition and resources for local community centres and the vital role they
play.

To be a valued member of the HFA Management team, working alongside colleagues
managing other HFA services which improve people’s health and wellbeing, reduce
social isolation, address poverty and discrimination.

To work in line with Health for All values demonstrating commitment, professionalism
and a positive attitude to the post and Health for All objectives.

Duties & Responsibilities 

1. Development support for community centres  

To help existing Health for All community centres create Action Plans to ensure their
effectiveness and sustainability.

To work with centre managers and coordinators to identify challenges and
opportunities.

To provide advice to Centre managers / coordinators and staff on developing and
diversifying income, increasing occupancy, strengthening partnerships and making
best use of centre facilities and resources. 

To capture, promote and develop the HFA ‘core tenant’ model, whereby each centre
seeks to establish at least one long-term project, service or organisation based on site
that provides stable rental income and contributes significantly to the Centre’s running
costs.



JOB DESCRIPTION CONTINUED JOB DESCRIPTION CONTINUED 

To advise Centre staff and Steering Groups regarding effective business planning,
financial planning, and risk management. 

To support centres to understand and respond to changing local needs and
opportunities. 

To guide and support the Impact and Monitoring Officer to develop and establish an
accessible central bank of information and resources to share tools, templates and
learning across centres, promoting consistency and good practice.

2. Supporting new and emerging centre projects

To meet local groups and organisations wishing to secure the future of their local
centre, building trusted relationships, capturing their aspirations and addressing
challenges

To provide support, advice and resources appropriate to each group’s stage of
development and needs.

To help ensure the voices, needs and priorities of local communities are reflected in
plans for the development and future use of community assets. 

To advise and support community groups considering asset transfers of council
owned buildings to help them build positive relationships, navigate council processes,
commission feasibility studies, produce robust Business Plans

To guide groups through essential  tasks including risk management and building
realistic budgets

To contribute to the development of practical resources, guidance and case studies.



JOB DESCRIPTION CONTINUED JOB DESCRIPTION CONTINUED 

3.  Partnerships, networks and peer support 

To encourage fruitful relationships between community groups, Leeds City Council, funders
and partner organisations.

To establish and develop an effective and supportive Community Centres Network that
provides opportunities for peer support, shared learning and joint action.

To facilitate opportunities for centres and community groups to share experience, expertise,
resources and solutions to common challenges.

To develop links with relevant local, regional and national organisations working to
strengthen the case for increased recognition and resources for local community centres. 

4. Advocacy & External Representation 

To work with the project’s Strategic Lead ( HFA CEO) to champion community centres and
their crucial role within local communities, encouraging their recognition as vital community
assets in improving health and reducing social isolation, deserving of significant support and
resources.

To contribute to local and national discussions on the role and value of community centres.

To work with partners including Locality, Power to Change, New Local to share learning, case
studies and insights from Leeds. 

To communicate the impact, challenges and successes and wider contribution of community
centres both locally and nationally.  

To contribute to the development of briefings, presentations, case studies and other
materials that demonstrate the value and impact of community centres.



JOB DESCRIPTION CONTINUED JOB DESCRIPTION CONTINUED 

5. Other 

To attend regular HFA Manager Meetings contributing to the charity’s overall
strategic direction and development

To actively undertake all training in a timely manner and attend professional
development activities as appropriate.

To work in line with HFA policies and procedures including Safeguarding,
Health & Safety, Equal Opportunities, and Data Protection. 

To undertake any further tasks required to further the aims and objectives of
Health for All.



Essential Desirable

Qualification Good standard of general education,
including strong written and numerical
skills.

Any other qualification
which demonstrates
extended learning

PERSON SPECIFICATION PERSON SPECIFICATION 

Experience Experience of working with community
groups, voluntary organisations, or local
residents in a development, support, or
coordination role.

Experience of supporting the development,
management or sustainability of community
buildings or community assets.

Experience of facilitating local communities
to achieve shared goals

Experience of delivering projects or services
within the community or voluntary sector.

Experience of working with people from
different backgrounds, demonstrating
respect for different lifestyles and views.

Experience of managing and supervising a
small staff team

 Knowledge and understanding of
governance, funding, and sustainability
within the voluntary and community sector.

Experience of
supporting
organisations with
funding applications or
income generation

Experience of working
with governance
structures such as
trustees, committees,
or management
boards. 

Experience of
community asset
transfer, acquisition or
development of
community-
owned/community-
managed buildings.

STRONGER COMMUNITIES PROJECT - COMMUNITY CENTRE DEVELOPMENT
MANAGER (REF:312)



Essential Desirable

Knowledge 

Knowledge and understanding of community
development principles and asset-based approaches.

Knowledge and awareness of the challenges facing
community organisations managing community
buildings. 

Knowledge and understanding of safeguarding,
equality, diversity, and inclusion principles. 

 Knowledge and
understanding
of the Leeds and
wider area
voluntary and
community
sector

Ability Ability to manage a varied workload, prioritise
effectively and work independently.

Ability to manage and support a small team.

Ability to support, guide, and motivate community
leaders and volunteers.

Ability to identify opportunities to strengthen
income, develop partnerships and improve
organisational sustainability.

Ability to build effective relationships, influence
stakeholders and negotiate constructively where
interests or priorities differ.

Ability to work collaboratively across organisations
and sectors.

Ability to communicate effectively face-to-face and
via telephone.

Confidence to engage constructively with a wide
range of people, including community volunteers,
trustees, council officers, funders and partner
organisations.

Ability to travel regularly across Leeds and
occasionally further afield, including occasional
evenings and weekends.

PERSON SPECIFICATION PERSON SPECIFICATION 



Essential Desirable

Ability to record information in clear accurate
English.

Skills Strong relationship-building skills with the ability to
build trust with a wide range of stakeholders.

Strong communication skills, both written and
verbal, with the ability to explain complex
processes clearly.

Strong problem-solving and practical, solution-
focused approach.

Excellent interpersonal skills and communication
and literacy skills.

 IT skills in Excel, Word, TEAMS and email

Good organisational skills and time management
skills.

Attitudes
and
Personal
Attributes
 

Commitment to community development and social
impact.

Flexible, proactive, and able to work in a responsive
and evolving environment.

Ability to work sensitively and respectfully with
diverse communities.

Professional, reliable, and resilient in managing
competing demands.

Car Driver and access to a car for work purposes.

Willingness to travel across Leeds and further as
required

Non-judgemental approach.

Commitment to working in ways which challenge
discrimination. 

Commitment to Health for All’s values and policies

Able to think independently and demonstrate a
problem-solving attitude.

PERSON SPECIFICATION PERSON SPECIFICATION 



HOW TO APPLY -
RECRUITMENT TIMETABLE 

To apply for this role please visit our website: www.healthforall.org.uk to
download the application form. 

DO NOT send your CV. We will only consider applicants who have submitted an
application form. 

Send completed application forms to: recruitment@healthforall.org.uk

Any questions you have regarding the role or if you wish to speak to someone
informally please email recruitment@healthforall.org.uk to arrange a convenient
time. 

Closing date for Applications: Thursday 10  September 2026th

Interviews: Week Commencing 14  September 2026th

Health for All – Right to work in the UK

In order to comply with the Right to Work in the UK requirements and to confirm
your eligibility to work in the UK you will be required to produce one or more of a
statutory list of documents at first stage interview.

It is a criminal offence to employ anyone who is not entitled to live or work in the
United Kingdom. You will be asked to provide some original documentation to
confirm that you are eligible to work within the UK. 

A photocopy will be taken of the documentation before your interview and will
be destroyed in the event that you are unsuccessful. If you are appointed the
photocopy of the document confirming your identity will be placed on your
personal file.



PRE EMPLOYMENT CHECKS 

References
If you are offered the post we will take up references, which are listed on your
application form. One of your referees must be your current or most recent
employer. Two satisfactory references must be received before we confirm
any offer of an appointment. The information we request will relate to salary,
length of service, skills and abilities, suitability for the job, sickness and
disciplinary record. We may ask for additional references if we need to. 

On receipt of references, your referees may be contacted to verify any
discrepancies, anomalies or relevant issues as part of the recruitment
verification process.

DBS & Disqualification checks
Employment at Health for All is subject to DBS check relevant to the role you
have been offered. All such checks must be satisfactory before we confirm
any offer of appointment.

Under the Rehabilitation of Offenders Act 1974 (Exemption Amendment)
Order 1986, there are a number of jobs where we must take account of
convictions, even though they are ‘spent’. However, spent and/or unspent
convictions may not necessarily make you unsuitable for appointment. Please
ensure you complete the Criminal Record Declaration Form and submit this
alongside your completed application form.

Validation of Qualifications
If you are offered the position and dependent on the role you have been
appointed to, you will be asked to bring original certificates of relevant
essential qualifications. These will be photocopied and kept on file.

 



RECRUITMENT STATEMENTS 

Child & vulnerable adults Protection
Health for All is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and
volunteers to share this commitment. If appointed to the role you will be
required to complete essential training in safeguarding. 

Code of Conduct and Personal Behaviour
Health for All believes that it is essential for standards of conduct at work to be
maintained to ensure delivery of quality services and also to protect the well-
being of all its employees and beneficiaries.

Equality, Diversity and Inclusion Statement 
Health for All is an equal opportunity employer and is fully committed to a policy
of equal treatment in relation to all of its employees, staff and job applicants.
The aim is for our workforce to be truly representative of all sections of society
and our customers, and for each employee to feel respected and able to give
their best. Promoting and delivering Equality, Diversity and Inclusion in the
workplace is an essential aspect of good people management. It’s about
creating working environments and cultures where every individual can feel
safe and a sense of belonging, and is empowered to achieve their full potential.
We aim to create a culture that encourages people to bring their whole selves to
work, and to make sure everyone has the opportunity to develop and progress. 

Health for All aim to ensure its centres and services are as inclusive, accessible
and welcoming as possible.

 



Tenants Hall Enterprise Centre
Acre Close
Middleton

Leeds
LS10 4HX

Tel: 01132706903
Email: recruitment@healthforall.org.uk

Website: www.healthforall.org.uk
https://www.facebook.com/HFALEEDSUK/

 

mailto:recruitment@healthforall.org.uk
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